PLEN

PUBLICLEADERSHIP EDUCATIONNETWORK B8

2011 ANNUAL REPORT

Ay

§gls
!~‘

i

—

Preparing Women to Lead



e Profile




Dear Friends,

not do its transformative work and influence the careers of our-next
generation of female leaders without the focus and support of
influential leaders like you! ® o
( X

This year, we were proud to train 196 students throughsouwomen o0
& Public Policy career programs in Washington, D.C. Our major o0
accomplishments include:

z Establishing a new alumnae prograiRising Women Leaders

z Launching a nevstudent Ambassadgrogram

r Awarding a needasedscholarshipgfor each seminar

r Implementing newSkill-Building Traininganto each

seminarnncluding:
~salary negotiation, résumé writing, & professional networking

Thank you for making 2011 a true year of growth for PLEN. PLEN c@lz :
o0 ®

Looking ahead to 2012, we hope to expa
by continuing to expand our professional development programs for

alumnae; recruiting students from more college and university

campuses nationwide; and offering more scholarship opportunities.

We recognize our past and present Board members, Advancement and
Outreach Committee members, mentors, speakers, and volunteers who
have played an enormous role in the success and growth of PLEN.

As we continue to undergo strategic planning in 2012, we welcome your
feedback apoleary@plen.org

Sincerely

@MMJM

Barbara A. Shailor, PhQO

“Famda O teany~

Pamel a OOLeEe

Chair, Board of Directo Executive Director



http://plen.org/alumnae/
http://plen.org/alumnae/plenambassador/
http://plen.org/programs/funding/
mailto:poleary@plen.org

OUR MISSION coe

o0 ®
The Public Leadership Education Network (PLEN) is the only ®
national organization whose sole focus is preparing college wom
‘W for leadership in the public policy arena. o0
o0

Each year, PLEN brings women students from colleges and
universities across the country to Washington, D.C. for a weeker’, ®
week, or an entire summer to experience firahd how public

policy is shaped and implemented at the national level.

Students meet with and learn from women leaders making and
influencing public policy at the highest levels in the Congress,
courts, federal agencies, corporate sector, policy research and
advocacy organizations and the news media.

PLEN®s pr ogWaenens& StiencelTeclinelogy Policy;
Women & Congress; Women & Public Policy; Women &
International Policy; Women, Law & Public Policy and a
Public Policy Summer Internship Program

Through exposing college women to role models and skill§
trainings before they enter the workforce, PLEN seeks to [ MK v
increase the number of women in top leadership positions |§
influencing all aspects of the public policy process.

Founded in 1978, PLEN has served thousands of college
women, of which more than ortkird are women of color or
from other populations historically undeepresented in
public policy leadership.

STUDENT IMPACT IN 2011

Women make up Uk percent of those in leadershjpositions across sectors.
AdThe White House Project Report (2009)
80 percentof participants said PLEN would stronglyinfluence their
academic and career decisions

93 percentof participants said theyunderstood the public policy
processafter completing a PLEN program compared to 61 percent prior to the
program

75 percentof Science/Technology Policy Seminar participanftound a mentor
through the seminar




PLEN STUDENTS BY REGION coe

Participation
2010-2011

public policy programs from

2 83tates andl Qountries.



PROFESSIONAL SKILL BUILDING oo

Over the course of a lifetimmagn with professional
degrees make nearly 49 percent more than their
female counterparts During a PLEN program,
students not only meet powerful women in
Washington and visit policy related organizations
and government agencies, they gain valuable
professional development experience. They retur
their college campuses knowing the value of
networking , how tonegotiate a salarythe best
résumeé practicefrom women working in policy, an
how to conduct annformational interview . PLEN
emphasizes these skills to give students the edge
they need to stand out in a competitive work force.

0The professional ski
workshops were incredibly

usefil we made really

great future contact s

Goucher College Student

0The salary negotiation speaker
wasempoweriagd one of the

best in the entire seminar. She

completely changed my views on

salary disciussions. 0
Hood College Student



EXPANDING PLEN’S IMPACT 00

000
Since 1978, PLEN has given thousands of women the tools they need to be leaders in politich\’ o
policy in Washington and beyondur alumnaeinclude theChief of Staff to the Under o o
Secretary of the U.S. Department of EducatigriheDirector of Policy for the New Jersey C X )

Assembly, and theDeputy Public Defender of Fredericksburg, VA After transitioning from her o0
career in Washington, PLEN alumhia Kaenzig Associate Dean, William Smith Collegeis ‘ .
now a direct advocate for PLEN among college women.

Y

ol am a committed believer
career continues to be influenced by my PLEN experiences.
PLEN seminar during my first year at Douglass College, Rutg
After that first foray into Washington, D.C., | couldn't get
enough! attended several PLEN seminars during my years i
early entries into Washington resulted in a career in politics a
education that has provided a lifetime of love for public policy
critical role that women me4

er of PLEN.

pl ay in the

OPLEN opens doors to young women's careers and life developmdram grateful for that

same power PLEN gave to me almost a quarter of a century ago. It is only a pleasure to give back to PLEN
and to young women now in my role as a dean at William Smith College, a proud institutional member of
PLEN! O

Thanks to the generosity of tibbott Fund, participating in the Women & Science/Technology
Policy Seminar was more affordable for students3ikeryl Day PhD Candidate at the University
of Washington School of Informatiodvithout Abbott, Sheryl would not have been able to attend
the seminar.

QAbbott funding paid for the PLEN registratienwfemen we met during the

seminar were at various stages in their careers, from recent fellows up to the

Ll highest positions within their respective fields. This variety in the speakers was
what | found most rewarding. The networking opportunities were excellent. | have
been recommending it since | atgamidgdabout the variety of

possibilities around policy and science/technology has affirmed

my career interest in this area and allowed me to pursue my

research and academic interests without hesitatio

0Since attending PLEN, I have advanced to candid
research within the policy arena of science and technology. | also came to realize, as one of the graduate
students at the PLEN seminar, that sharing my experiences and mentoring is important and helpful for the
younger students around me. 0



EXPANDING PLEN’S IMPACT 000

000
Dionne Whitby, Penn State University (2011), wase of five o0
students to receive a needased scholarshigrom Valerie ®
Jackson, Firmwide Director of Diversity and Inclusion, K&L Gates
andSutherland Asbill & Brennan LLPto attend the Women, Law &
Public Policy Seminar. Currently working for the Department of
Defense while preparing for law school, Dionne still values the
opportunity the Sutherland scholarship gave her.
OAs a struggling college student, goi |

knew | had the potential to do great things, but did not have the money |

needed to invest in myself. However, when | heard about the Sutherland
scholarship, my discouraged state soon disappeared because | knew being awarded the scholarship would
relieve me of the stress of trying to prepare myself finarntial g it/ etewmd. scholarship

gave me an opportunity, to seize a greater opportunity at hand, to become a part of a

network of brilliant women taking on the world .0

0l knew that being a part of a network |i ke PLEN
Women, Law and Public Policy Seminar would afford me the unique experience of directly conversing with
women who are making and driving policy on and offfgesstal#éit. gave me the

confidence | needed to conquer my future and helped me to realize that a career in law

was a possibility for me 0o

In order to make seminars more financially attainaBle€EN offers one
need-based scholarship per seminar. Elizabeth Canalégount St.

Maryds College in Los Angel es,
International Policy Seminar nedzhsed scholarship. Between traveling
across the country and paying housing expenses, a PLEN scholarshig
Eli zabet hds attendance financi a

, received t

0l was extremely fortunate t ben selected
scholarship, which helped me with my expenses of traveling fro
toDABy attending this seminar
even 2,000 miles away | have an amazing network of women th

believe i n me. 6

ned so much

oAfter | graduate this May, I can say with confi
know that PLEN played one of the biggest, if not the biggest fadRaAN msyrhle gétahat
keeps on giving, and as a proud alumna | will make sure to spread the word of the
experiences | ' ve had with thi& amazing and brill



WOMEN IN PUBLIC OFFICE 00
000

Nearly 50 members of Congress have spoken to PLEN studetitsoughout the years. o0

With women making up jusiL7 percent of the U.S. Congreswe greatly appreciate the @

support of the female Members not only to share their stories about their road to the

Capitol, but also to encourage our students to run for office one day themselves.

2010 Women & Congress Seminar students

_ _ with Senator Lisa Murkowski.
OWomen | eaders bring a unigue and refreshing

dynamic to the deeimiking proceBhr at 6 s | why

am proud of my work with PLEN. Having

been inspired myself to serve from an early ace, |

believe we should do everything we can to ignite the

fire of leadership in our young women to bring

positive results across the country.o

Senator Lisa Murkowski

ol have enjoyed speaking to PLE
yearslt is ammazing and impactful

organization opening the pipeline

for women leaders n publ i c| policy. o

Congresswoman Carolyn Maloney




PLEN AMBASSADOR PROGRAM :::

In 2011, PLEN launched the Ambassador progra. ®
#l to allow recent alumnae to provide vital outreach @
LB and information about PLEN to their peers on
il campus. A PLEN Ambassadses the
knowledge and experience she gained as a
PLEN student in D.C. to become an effective
spokespersorfor the power of PLEN programs to
get more women into leadership roles in the
8l public policy arena. Serving as an Ambassador
allows PLEN alumnae to further develop as
: leaders and be a part of a national organization
wor king at the forefront of womends | eadership a

PLEN currently has 15 Ambassadors representing nine colleges and universitiesree
Ambassadors serve on norember institution campuse$he University of Akron,
Connecticut College,andOccidental College The rest serve on member institution
campusesHobart and William Smith Colleges, Hood College, Mount Holyoke
College, Rutgers University, Smith CollegandTulane University.

PLEN Ambassadors make a gqgar commitment to provide outreach on their campus by
representing PLEN at least once a year at a school function, distributing PLEN materials,
speaking about PLEN programs to student groups and classes, and answering student
e-mails and inquiries about the PLEN experience.

RISING WOMEN LEADERS PROGRAM

In an effort to continue the PLEN impact after students attend a program, we have created
the Rising Women Leaders program to provide alumnae with a direct avenue to building
upon the skills and networks they developed while matriculating through a PLEN

program. Launched at the end of the fiscal year, the program provides:

R Access to regular professional development conference calls
R Receiving a mentor
R Membership to She Should Run, a Womends Cam
initiative encouraging women to run for public office
R Discounted tickets to the 2012 Mentor Awards
Members participated in our first professional development conference callLadtia
Schwartz, former White House Events Director for President Bill Clintorywhich
Schwartz offered advice on how to OEat, Drink an
Members have also patrticipated in calls widna Pering former White House Press
Secretary, President George W. BusigDebbie Walsh, Director, Center for American
Women and Politics

10



MEMBER SCHOOL REPRESENTATIVES :::

PLEN has a total of 17 member and associate member institutionseaitly 60 faculty o ®
representatives on the campusd3LEN representatives play a key role in publicizing programs

to their students. In the past five years, member instituDonglass Residential College at ot
Rutgers Universityhas senmore than 100 students PLEN programs. Thanks to campus o0
representatives like PLEN CoordinatBara AngevingPLEN is able to effectively spread the o0
word about what its programs have to offer.

0OSpeaker after speaker encourage these young wom
worldGiven that politics is a territory dominated by men

and masculine values, PLEN opens a door for women /'nt‘o
this exclusive spacelrhe programs, through experiential Ie
tactics, illustrate how women now have their own rooms in | .-

0Since the students spend g the semina
speakers in roundtable discussions, and are even organizefig
Congress, | feelttratnformation gathered in one PLEN
seminar [ s comparable to a pol i tical
course—only their classes are in the U.S. Capitol, Department of State, or U.S. Supreme

Court!St udi es have proven the i mportance of mentors
is the only national program truly aimed at achieving this goal. The PLEN program emphasizes networking,
building meaningful connections amongst the participants, and even offers each student the opportunity to
have coffee with the PLEN executive director for a mock informational interview. Where else can women
students from all over the country come together and gain the access, information, and mentorship to leave :

our future |l eaders in public policy, | aw, scienc

PLEN Member Institutions

Barnard College (Columbia University students st Catherine University, St. Paul, MN

included), New York, NY Wells College, Aurora, NY
Cedar Crest College Allentown, PA Wesleyan College Macon, GA
Chatham University, Pittsburgh, PA William Smith College, Hobart and William Smith

Notre Dame of Maryland University, Baltimore, MD Colleges Geneva, NY

Douglass Residential CollegeRutgers University  \yjison College, Chambersburg, PA
students included), New Brunswick, NJ

Mount Holyoke College, South Hadley, MA

Mount St. MalosAngelesoaal | e gRRLEN Associate Member Institutions
Newcomb College Institute (Tulane University Carlow University, Pittsburgh, PA

students included), New Orleans, LA Hood College Frederick, MD
Smith College Northampton, MA Goucher College Baltimore, MD
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http://athenacenter.barnard.edu/
http://www.cedarcrest.edu/ca/index.shtm
http://www.chatham.edu/
http://www.ndm.edu/
http://douglass.rutgers.edu/
http://www.mtholyoke.edu/
http://www.msmc.la.edu/index.asp
http://tulane.edu/newcomb
http://www.smith.edu/
http://www.stkate.edu/
http://www.wells.edu/
http://www.wesleyancollege.edu/
http://www.hws.edu/
http://www.hws.edu/
http://www.wilson.edu/wilson/asp/home.asp
http://www.carlow.edu/
http://www.goucher.edu/

FINANCIAL SUMMARY

000

Statement of Financial Position Fiscal Year Ending June 30, 2011 o0
Support and Revenue Total PS :
Programs 111,403 C X )
Contributions and Grants 62,056 o0
Membership Dues 47,250

Other revenues 1,140

Total support and revenue $221,849

Expenses Total

Program 108,381

Administration 97,772

Fundraising 4,564

Total expenses $210,667

Assets and Liabilities Total

Cash $77,807

Liabilities $0

PLEN strives to make its programs more affordable through sponsorships and schalarships
however, there are many young women who cannot attend our programs due to lack of
funds. In 2011, PLEN received notifications from more@@aoung women who were

unable to participatein a program due to finances.
Theaverage cost of expensder a student participating in a fivday PLEN program can

range fron$865 to $1,11@ncluding tuition, housing, food and travel during the seminar).
Supporters can help in many waysncluding coveringat udent ' s fl i ght to

for $500 or underwriting a seminar for $25,000 Please visivww.PLEN.org/support to
find out how you can contribute to advancing the next generation of women leaders.

Wa s hi
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http://www.plen.org/support

CONTRIBUTING DONORS

Trailblazer
The Abbott Fund

Role Model

Marianne Alexander

Carmen Twillie Ambar

Carrie Collins

Ruth Knox

Valerie Jackson

Joan McCallen

Sally McDaniel

Barbara J. Rowe

Susan Scanlan

Fannie and Stephen Kahn
Charitable Foundation

Barbara A. Shailor

Ellie Shaw

The Summit Charitable
Foundation, Inc.

Sutherland Asbill &
Brennan LLP

Mentor

Cecile Lefebvre Burgert
Clara Burgert

Mark Burgert
GlaxoSmithKline Foundation
Jen Stange

Milly Stanges

Sandra Swirski

Samuel H. Kress Foundation

Sponsor

Stacey Hagenbaugh

Kristin Haffert

Tracy Henke

Lisa Kaenzig

Karen Lebovich

Lisa Maatz & AAUW

Yvonne T. Maddox

Char Mollison

Women in Government
Relations

Advocate

Denise Cavanaugh

Nikki Heidepriem

Ann Kolker

Marta Karpan Mattox
Heidi SchoenbergeCobert
Andrea Sybinsky

Jona Van Deun

Friend
Judy Auerbach
Maria Avila
Carol Christ
Sarah Craven
Betsy Crone
Susan Gibbs
Patricia Goldman
Ashley Horne
International Black
Womenos
Institute
Rebecca Leet
Laurie Mazur
Cynthia Metzler
Debby McGinn
Kakenya Ntaiya
Jane
Pamel a
Jane Pierson
Barry Robinson
Shannon Rupp
Shira Saperstein
Annette Scarpitta
Audrey Sheppard
Georgia Yuan

OO0 Gr ady
ObLeary

Special Thanks ® ®
(in recognition of volunteers) o0
Fouzia Bencheikh C X )
Alyssa Best

Sara Cohen o0

Elizabeth Escovar

Elizabeth Garro

George Mason University,
Social Venture Consulting

George Washington
University, Trachtenberg
School of Public Policy

Natalie Johnson

Colette Luke

Lital Shair

Jamie Shopland

Sarah Sonies

Teslote Tadesse

University of Maryland,

Publ i cCemesforiSecial Value

Creation

Ellen Watlington

Our many seminar speakers
and mentors
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STAFF, BOARD OF DIRECTORS, AND

ADVANCEMENT & OUTREACH COMMITTEE

Staff
Pamel a
Executive Director

Kristina Hamilton
Deputy Director

Courtney Holt
Program Manager/Marketing
Coordinator

Board of Directors
Barbara A. ShailorChair
Deputy Provost for the Arts
Yale University

Marianne Alexander, President

Emerita

Sally McDaniel, Vice Chair
Consultant and Trainer for

O Leary

Stacie Hagenbaugh
Director

Career Development Office
Smith College

PLEN Alumna

Lisa Kaenzig
Associate Dean
William Smith College
PLEN Alumna

Kathryn Kolbert

Director

Athena Center for Leadership
Studies

Barnard College

Karen Lebovich
Senior Vice President
Lipman Hearne Inc.

Jacquelyn Litt

Organizational Development and pean

Nonprofit Management

Ellie Shaw, Treasurer

Director, Federal Government
Affairs

American Express

Clara R. Burgert
Senior Associate
GIS Coordinator
ICF Macro
PLEN Alumna

Carrie Collins

Principal

Brodie Collins Cherel &
Associates

Anne Darconte
Principal
Beyond K Street, LLC

Kristin Haffert
Founder and President
Haffert Global
PLEN Alumna

Douglass Residential College
Rutgers University

Marta Mattox
CEO
TexStar Marketing, Inc.

Kimberly Owens

Advancement & Outreach
Committee

Anne Darcontg Chair
Principal

Beyond K Street, LLC

Diane Dancer
Communications Manager
Home Health Services

Monique P. Frazier

Vice President

Federal Government Affairs
HSBGC North America

Tracy Henke

Chief Operating Officer
Americans for Prosperity and
Americans for Prosperity
Foundation

Marta Mattox
CEO
TexStar Marketing, Inc.

Sarah Platts
Consultant, Strategy &
Operations

Deloitte Consulting LLP

Senior Executive Vice President aflizabeth Reicherts

Enrollment Management and
Student Affairs
Cedar Crest College

Barbara Rowe

Executive Director of Education

Abroad
Penn State University

Heidi SchoenbergerCobert
Principal

Cobert Communications Group

Jennifer Stange
Members Program Manager

Service Employees International

Union (SEIU)
PLEN Alumna

Director, US Government &
International Affairs
BP America Inc

Jona Van Deun
Managing Partner
Van Deun Consulting
PLEN Alumna
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PLEN oo’

The Public Leadership Education Network

Preparing Women to Lead
www.PLEN.org

Connect with us!

facebook.com/plennetwork

youtube.com/plennetwork

Twitter @plennetwork

Linked/n goo.qgl/c5lIf

1001 Connecticut Avenue NW, Suite 900
Washington, D.C. 20036
Phone: 202872-1585
Fax: 2028720141
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http://www.facebook.com/plennetwork
http://www.youtube.com/user/PLENNETWORK
http://www.twitter.com/plennetwork
http://www.linkedin.com/groups/Public-Leadership-Education-Network-PLEN-3876548?trk=myg_ugrp_ovr

